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Key facts about Berkley Life  
and Health Insurance Company: 
• Rated A+ (Superior) by  

A. M. Best 
• Named a Ward’s 50  

top-performing insurer  
for financial safety and 
consistency 

• Member of W. R. Berkley 
Corporation, one of the  
20 largest property/casualty 
insurers in the U.S. 1 

• Direct writer in all 50 states 

1 #12 largest property/casualty insurer, Fortune 500, www.fortune.com, June 2017  

This example is illustrative only and not indicative of actual past or future results. Stop Loss is underwritten by 
Berkley Life and Health Insurance Company, a member company of W. R. Berkley Corporation and rated A+ 
(Superior) by A.M. Best, and involves the formation of a group captive insurance program that involves other 
employers and requires other legal entities. Berkley and its affiliates do not provide tax, legal, or regulatory advice 
concerning EmCap. You should seek appropriate tax, legal, regulatory, or other counsel regarding the EmCap 
program, including, but not limited to, counsel in the areas of ERISA, multiple employer welfare arrangements 
(MEWAs), taxation, and captives. EmCap is not available to all employers or in all states.   
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What Makes a Good Candidate for EmCap? 
Brokers often ask us, “What type of employer makes a good candidate for an 
EmCap program?” 

In today’s environment, employers need to lower their employee healthcare 
costs and are ready to consider alternative risk financing options. While the 
desire to save money is an important attribute, the mindset of the owners and 
management is the most important factor in an ideal EmCap candidate. 

When evaluating a prospective EmCap member, consider these questions:  

1. Is the employer currently fully insured, and how many employees are 
currently enrolled in the plan?  

2. Who is involved in the process of buying health insurance (CEO, CFO, 
owner, HR)? 

3. Who is your principal contact? Will that individual make the final 
buying decision? 

4. Is the employer financially strong? Do they have the resources to 
secure downside risk equal to approximately 20% of their renewal 
premium, either with cash or a letter of credit?  

5. Does the employer currently have a wellness program in place? 

6. Is the employer committed to communicating with their employees 
about the importance of proactively lowering the cost of their health 
benefits? 

7. Is the employer currently participating in a P&C group captive or other 
alternative risk program, such as a self-insured workers’ compensation 
group or RRG? 

8. Do you think of the employer as a progressive company? 

9. What does the employer think the current health of their employees is? 
10. Do you think the employer is subsidizing other employers in the fully 

insured marketplace or being subsidized by them? 

Identifying employers with the right mindset for an EmCap program will 
increase your hit ratio and ultimately lead to higher margins. 

For more information, please contact your Berkley Accident and Health 
representative. 
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